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15020400

External ESG Reporting
Promotion of AusLSA Reporting
Sustainable Procurement Policy
IS0 20400 Standard

Modern Slavery Risk Assessment

Modern Slavery Act Reporting

Enterprise Risk Management (ERM)
Framework

ESG Risks Included

Business Continuity Plan (BCP)/
Emergency Response Plan (ERP)

Code of Conduct

Code of Conduct Training

Complaints & Grievance
Mechanism

Public disclosure of the firm’s environmental, social, and governance
performance through recognised reporting frameworks.

Active communication or publication of the firm’s AusLSA sustainability
results tointernal or external stakeholders.

Aformal policy guiding responsible purchasing decisions that consider
environmental and social impacts.

A sustainable procurement policy aligned with the principles and guidance of
1S020400.

Astructured process foridentifying, assessing, and addressing modern
slavery risks in operations and supply chains.

Indicates that the firmis areporting entity under the Modern Slavery Act 2018
(Commonwealth)and required to submit annual statements.

Astructured framework for identifying, assessing, and managing
organisational risks.

Environmental, social, and governance risks formally integrated into the firm’s
enterprise risk management processes.

Plans outlining how the firm prepares for and responds to operational
disruptions or emergencies.

Aformal code establishing expected ethical behaviour and professional
standards for staff.

Training provided to staff to ensure understanding and adherence to the firm's
code of conduct.

Aformal process enabling staff and stakeholders to raise concerns or
complaints confidentially and safely.

Legend

8\ People

6’ Yes

100%

Male

Pending

Flexible Working Policy

Employer Parental Leave
Scheme

Staff Development Policy

Diversity and Inclusion Policy

Psychosocial Wellbeing Policy

Physical Wellbeing Policy

Gender Equality Policy

Gender Equality Target

Staff Gender Profile

100% 100%

Female  Non-Binary/Other

Aformal policy outlining the firm’'s commitment to supporting flexible work
arrangements.

An employer-provided parental leave program offering paid leave entitlements
beyond statutory requirements.

A documented policy defining the firm’s approach to training, learning, and
professional development.

Aformal policy promoting aninclusive workplace and supporting diversity
across all staff levels.

A policy outlining measures to support mental health and manage psychosocial
risks in the workplace.

A policy supporting healthy work environments and initiatives that promote
physical wellbeing.

Aformal policy addressing gender equality in recruitment, development, and
workplace practices.

A commitment to measurable targets thatimprove gender representation at
various levels of the firm.

The percentage breakdown of staff by gender across the firm.
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Asafirm, and individually, we understand ~ community causes, advancing equality
the importance of contributing positively  for First Nations peoples, and driving
to the communities in which we live sustainability and ESG initiatives across

. B Barry Nilsson and conduct our business - so we the firm.
q r r created the Impact Project. The Impact
Headcount (FTE) 416 Projectisanintegral part of BN and
d includes our pro bono and responsible
. . N I lS S O n Floor Area: 7 1331112 business practices, with a particular
sy focus on: providing free legal services

e AP . to vulnerable and disadvantaged
Number of Offices: 6 people, supporting charitable and

Our Environment

BN recognises the urgent need to address climate
change and we are committed to playing an active role
in shaping a greener, more sustainable future.

We continue to embed environmental responsibility
into our operations and decision-making, guided

by science, collaboration, and accountability. We
are also proud to partner with leading sustainability
organisations, including the Australian Legal
Sector Alliance, EcoVadis, and CitySwitch,

to uphold best practice standards and drive
continuous improvement.

Our Governance

Our ESG governance programs are deeply embedded
in strategic planning and reporting, with a strong
emphasis on compliance, transparency, and

ethical procurement.

Australian Legal Sector Alliance Member Report 2025

Our People

BN is committed to creating a workplace where
people feel supported, respected, and empowered

to succeed. Our focus remains on people, with
objectivesincluding high engagement, low turnover,
promoting diversity & inclusion, and developing future
leaders. We offer flexible working arrangements, a
9.5 day fortnight for full-time staff, an annual health &
wellbeing day and allowance, performance bonuses,
shared care parental leave, public holiday swap
options, and LinkedIn Learninglicences. We also
provide regular health & wellbeing sessions covering
topics such as menopause, mental health, nutritional
health, financial wellbeing, bi-annual office massages
and skin or health checks. Our commitment to our
people has been consistently recognised through our
Employer of Choice listing by Australasian Lawyer
from 2019 to 2025.

Our Community

Barry Nilsson advances social justice, reconciliation,
and environmental sustainability. Through our firmwide
initiative, the Impact Project, we have achieved
outcomes that reflect our commitment to responsible
business practices and meaningful community
engagement. This year, our pro bono legal work
supported thousands of individuals and community
organisations across Australia, helping to address
systemic barriers to justice and improve access to legal
support. A key focus was supporting women and their
children affected by family violence. In collaboration
with community legal centres, we provided family
lawyers to help close a critical legal gap, enabling more
women to access legal assistance.

We also partnered with the Two Good Foundation, which
supports women in crisis to change the course of their
lives through restoring theirindependence and self-
worth. Our support included pro bono legal assistance,
employing a graduate fromits'Work Work’ program, and
preparing meals for women in refuge shelters alongside
Two Good. This was part of our broader community

support which exceeded $150,000 across community
organisations nationwide.

We strengthened our reconciliation efforts by
deepening our partnerships with First Nations
businesses, expanding cultural learning across our
firm, and creating pathways into the legal profession
for First Nations students. These initiatives reflect our
commitment to walk alongside First Nations peoples
and embed reconciliation across our operations.

Our environmental initiatives focused on our
commitment to reducing our environmental impact and
accelerating our transition to Net Zero. We achieved
100% renewable energy across all offices, significantly
reduced emissions, and embedded sustainability across
our operations through certified systems.

These outcomes reflect our belief that legal
professionals have a responsibility to contribute toa
morejust, inclusive, and sustainable society - and that
through collaboration and accountability, we can help
create lasting change for generations to come.

AUS
LSA
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¢ Environment

Environmental Management

Reported emissions include only the sources AusLSA can measure from member activity-based data

Pending No

@ Yes

Legend

and do not necessarily representa complete or comprehensive accounting of all Scope 3 emissions.

Climate Action

Paper Use, Recycling & Waste

Offices with waste facilities

Environmental EMS EMS GHG Reduction GHG Reduction  Near-term Net Zero Climate Action
Policy Certification Policy Target SBT Target SBT Target Plan Organic Waste e-Waste Recycling
\?}
NEAR NET
@ g TER ZERQ) zz @
) SBT )/, )
CERTIFIED
66% 100%
issi tCOo % of total (Market-based) Paper Recyclin Lommingis
Emissions Inventory e . of total (Market-base B pRelmg Recycling

%KE Scope 1 Refrigerants
7 Scope 2 Electricity (Locat
% Scope 2 Electricity (Market-based)
Scope 3 Air Travel
&> Scope3 Car Travel

[0) Scope 3 Leased Assets

Total (Gross - Location-based) (tCO,e)

Total (Gross - Market-based) (tCO,e)

Carbon offsets (tCO,e)
Total Net (Market-based) (tCO,e)

ENVIRONMENTAL MANAGEMENT INITIATIVES

«Staff education nvironmental
management

«Sustainable procurement policy

-Paperreduction and digital transition policy or initiatives
«Internal environmental policy or management plan
«Environmental Management System (EMS)

«CitySwitch member

training

I Governance

0%

& (o

0% 100% 100%
PaperUse
AN
358 Per Person 09
113 Per Person 0.5 Total Per Person
9,308kg 22.4kg

CLIMATE ACTION INITIATIVES

«Teleconferencing systems and virtual
meeting practices
«Employee education and awareness training
«Sustainable procurement(e.g., ECO-Buy, green
purchasing policies)
«Renewable electricity purchases
«Remote and hybrid work practices
«NABERS Energy rating participation
+Green Star-rated buildings (4-6 star)
-Energy-efficient lightingand appliances
«Climate Action Plan or decarbonisation strategy
«Aligned with Science-Based Targets Initiative (SBTi)
«Airtravel policy
«Active transport infrastructure(e.g., end-of-trip
facilities, Ride to Work)

SUSTAINABLE WASTE INITIATIVES

«Reusable and recyclable coffee cup programs

«Reporting or tracking of waste volumes and
diversionrates

-Paperreduction and digital transition policy or
initiatives

- Office waste segregation(e.g. organics, co-mingled,
soft plastics)

«Internal waste education or behaviour
change campaigns

«E-waste and office equipment reuse or donation
-Battery and mobile phone recycling(e.g.
Mobile Muster)

O

~ People

Flexible Working

Employer Parental Flexible Working
Leave Scheme Policy

&S

Staff Development Diversity

Staff Development Diversity and Psychosocial

Policy Inclusion Policy
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Employee Wellbeing

Wellbeing Policy Wellbeing Policy
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Gender Equality

Gender Equality Gender Equality
Policy Target

S)

Physical

Parental Leave Staff Gender Profile
percare giver
Primary Secondary Partners Legal Staff Non-Legal Staff Promoted Last 12 Months
18 18 60% 40% 0% 34% 66% 0% 17% 83% 0% 36% 64% 0%
WEELS Weeks
Male Female Non-Binary Male Female  Non-Binary Male Female Non-Binary Male Female Non-Binary
/Other /Other /Other /Other

FLEXIBLE WORKING INITIATIVES

«Adjusted KPIs after leave
«Phasedretirement

«Sabbaticals

«Study/professional development leave
«Unpaid personal leave
«Timeinlieu(TOIL)

«Careerbreaks

«Purchased leave
«Parental/fertility-related leave
«Flexibility for disability needs
«Volunteering leave

«Family and domestic violence leave
«Carer'sleave

«Remote/hybrid work options
«Formal flexible work policy
«Part-time arrangements

«Flexible working hours

& Community

STAFF DEVELOPMENT INITIATIVES

«Personal development

«Attending external training or seminars
«Internal policy training

«Technology training

«Substantive law

«Professional skills

«Internally delivered training programs
«Mentoring

«Coaching

GENDER EQUALITY INITIATIVES

«Equitable briefing pledge (e.g. CommBar/LCA)
«Equal pay controls

«LSNSW Charter - Advancement of Women
«Internal D&l networks or committees

«Training - Gender awareness unconscious bias
«Female advancement, mentoring and coaching
«Host orlead external programs and/or forums
«LCA Diversity and Inclusion Charter
«International Women'’s Day

Public Sustainability Sustainable Risk
. Code of Conduct
Reporting Procurement Management
Promotion Sustainable Modern : Code of Complaints
P 9 Reporting Policy Assessment P 9 Training Mechanism

ESG Al
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EXTERNAL REPORTING TYPES

«Website disclosure of ESG strategy, targets, and
performance
«Modern Slavery Statement publication

U
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SUPPLIER STANDARD COVERAGE

«Environmental sustainability and climate impacts
«Community and social impact
«Engagement with social enterprise or
Indigenous suppliers
«Diversity, equity, and inclusion (DEI)
«Ethical business conduct(e.g., anti-bribery, fraud,
corruption)
«Faircompetitionand consumer protection
«Modernslavery and humanrights
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MODERN SLAVERY RISK ASSESSMENT

(&

Yes, we have engaged a third party to undertake
amodern slaveryrisk assessment on our
operations and supply chains

Community Volunteering

NFP Staff
Participation

& @

COMMUNITY VOLUNTEERING INITIATIVES

Community
Volunteering

«Skilled volunteering program
«Secondments to NFPs

«Paid volunteer time

«Organised staff volunteering
«Community volunteering

«CPD for community sector lawyers
«Blood donations

Legal Pro Bono Corporate Giving

Corporate Giving
Program

ProBono
Strategy

L @

ProBono Target
Signatory

CORPORATE GIVING INITIATIVES

«Firm donation program
«External charity events and appeals
«Charitable foundation

First Nations Reconciliation

First Nations Reconciliation

Reconciliation Strategy Action Plan
Innovate

FIRST NATIONS RECONCILIATION INITIATIVES

«Fundingand donations

«First Nations spend targets

«Volunteeringand secondments

«Scholarships and student mentoring

«Reconciliation Action Plan(RAP)

«Probonolegal or business support

«Partnershipsand collaboration for reconciliation

«Participationin Indigenous awareness events(e.g.,
NAIDOC, National Reconciliation Week)

«Indigenous partnership programs(e.g.,
CareerTrackers)

«Indigenous employment pathways(e.qg., internships,
graduate roles)
«Culturalawareness training






